WorkPac

A TASMEA COMPANY

Equal Employment Opportunity and Workplace Equity
and Diversity Policy

WorkPac is committed to Equal Employment Opportunity (EEO) and is grounded in the belief that diversity
enriches our workplace. We value all individuals and groups equally, embracing a holistic approach that respects
varied backgrounds, experiences and perspectives. By fostering an inclusive environment, we ensure all
employees have the opportunity to contribute, grow, and succeed, free from discrimination or bias.

We are dedicated to fostering an inclusive environment where everyone feels comfortable being themselves.
We aim for all voices to be heard, all cultures to be respected, and a variety of perspectives to be not only
welcomed but understand they are essential to our success. We will ensure employees treat each other with
fairness and dignity, regardless of race, gender, nationality, ethnic origin, religion, age, sexual identity, or any
other characteristic that makes each of us unique.

In fulfilling this commitment, WorkPac will:

= Foster a workplace culture which respects, values and responds to the rich diversity of our employees;

= Provide equal opportunity to our employees by removing barriers to participation and progression in
employment, ensuring that all employees have the opportunity to fully contribute;

= Make employment, training, development, promotion and remuneration decisions based on merit, taking
into account skills, qualifications, abilities, and the role itself without basing decisions on irrelevant or
illegal factors;

= Clearly prohibit any unlawful discrimination against a person based on a personal attribute unrelated to
job performance, such as race, gender identity, sexual identity, intersex status, physical or mental
disability, relationship status, religion, political opinion, pregnancy, breastfeeding or family responsibilities;

= Recognise and support the unique needs of all employees by ensuring policies, resources, and practices
foster a safe, respectful, and inclusive environment;

= Continuously review the gender composition of our workforce and governing bodies to recognise the
impact of factors such as gender inequality and take all reasonable steps to mitigate any risks;

= Promote clear and accountable management policies and practices to engender trust between all
employees; and

= Take positive action to ensure that all employees are aware of their rights and responsibilities in relation
to gender equality, equity and diversity in the workplace.

To achieve these goals, WorkPac seeks and expects the continued cooperation from all members of the
WorkPac community including clients, suppliers, employees and contractors.

Signed:

HAMISH GRIFFIN
Chief Executive Officer
WorkPac
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